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NEW WEBSITE

Look out for our brand new Hughes
Brothers website that is currently being
constructed and will be launched in the
next few weeks. Features will include
regular updates on organisational
matters and listings of current vacancies

Have a look......
www.hughesbros.co.uk

SUGGESTION SCHEME

Your Chance To Win

£100!

If you have any reasonable ideas that you
think could benefit the organisation is
terms of reducing costs or increasing
productivity, that is implemented you
will receive either £100 in vouchers of
your choice or a meal for two. Please
submit your written ideas to Heather in
HR.

Get you thinking caps on!!Any feedback / ideas for  features of the next

edition? Please speak to Heather in HR

Welcome to the first

edition of Hughes

News!

We are currently striving to be successful in the Investors In People Standard,
in order to try and improve our productivity and performance through
managing and developing our people. Once an organisation has decided that
they are going to work towards the Investors in People Standard, they are
known as ‘committed’ to the Standard. Following a successful assessment the
organisation will then become recognised and become known as an Investor
in People. With opportunities for all by working together we will maximise
training and personal development.

Please be reminded that our assessment day is approaching
fast - Tuesday 19th June 2007. If you haven’t had opportunity
to speak with you line manager please make this a priority
before the deadline. Please also be aware of the prompt cards that have
been circulated for your information, that summarize Hughes Bros Standards
in terms of Vision, Strategy and Principal Activities.

Please remember that your support is essential – we are all on
a pathway in becoming a more efficient and more successful
organisation!


